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The composition of the IQAC for the year 2020-21 is as follows:
Chairperson: Head of the Institution : Prof. (Dr.) T. Mohamed Saleem : Principal

I3
Teachers to represent all levels (Assistant Professor and Associate Professor)(Three

Z:
to eight) :
Dr. Mumthas N.S., Associate Professor

Dr. Vijayakumari K., Associate Professor

Dr. Umer Farooque T.K., Assistant Professor
Dr. Anees Mohammed C., Assistant Professor
Mr. Rishad Kolothumthodi., Assistant Professor

Dr. Aseel Abdul Wahid., Assistant Professor
One member from the Management : Jb. S. Mohammed Yunus (Secretary)

The senior administrative officer (Office Superintendent/Manager) : Mrs. Rubeena P.M.

o

One nominee each from the Local Society/Trust, Students and Alumni :

Dr. K. Kishore Kumar, Assistant Professor, Farook College
One nominee each from the Employer/Industrialists/Stakeholders :

Head Master, Farook HSS
_ One of the senior teachers as the Coordinator of the IQAC: Dr. Manoj Praveen G, Associate

Prof.(Dr.)T.Mohamed Saleem

Principal
Farook Traning College
P.0.Farook College ,Kozhikode
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Guidelines for the Creation of the

Internal Quality Assurance Cell (IQAC)
and Submission of Annual Quality Assurance
Report (AQAR) by Accredited Institutions

(AQAR format in line with the revised manual of Teacher
Education Colleges, with effect from the academic year 2020-21)
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission
P. O. Box. No. 1075, Opp: NLSIU, Nagarbhavi, Bengaluru - 560 072 India
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(AQ4R format in fiy
€ with the revised manuai ,
; T
Colleges, ncluding Special Education and P’{} v::::' ;;Eduamm,
with ¢ ect from the o “ducation

The Director
National Assessment and Accreditation Council (NAAQ)
P. O. Box. No. 1075, Nagarbhavyi.
Bengaluru - 560 072, India

Edited By AQAR Committee:
Dr. Jagannath Patil, Adviser, NAAC Dr.
Sujata Shanbhag, Adviser NAAC Mr.

Samuel L, System Analyst, NAAC
Copyright © NAAC October 2020
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iy ‘n’- m_lrsu.mcc or g action Plan 1o,
ACCreditation and Quality UP-gradation of ing

S‘. \‘~.- .. 1 4
A s_L \snlcnl and /\urc(lnnlmn Councj) (NAAC
mstitution should estab]

suslcnuncc mcusurc.

pcrlnrmnncc cv::luziliun. aAssessment and

inullmnx of higher education the Nationa)

. » Bangalore Proposes th. ;

i : ) Poses thay Cvery accred;

e l‘rnl.lnlt.rnal Qu.lllly Assurancc Cell (l()AC) as g ua|:'ctd

CoOme ; » q ality thanccmcnt IS a Continuoyg rocess: q. -
A vital parg of the i s o .

ensuring i d work towards
System for conscious, Consiste

its instilulion. For this, during
their cfforts toward

To promote quality cultyre as the prime concern of Higher Education Institutions
through institutionalizing and internalizing all the quality-enhancing and  sustaining
initiativestaken with internal and external support.

The Primary aim of the IQAC is
Sy develop a mechanism to Promote conscious, consistent and catalytic
actionplans to improve the academic and administrative performance of the
institution.
®* To promote institutional quality enhancement and sustenance tnrough the
internalization of quality culture and institutionalization of the best practices.

Strategies
1QAC shall evolve a mechanism and procediires Sfor :
a) Ensuring timely, efficient and progressive performance of academic,

_ ; . i
administrativeand financial uni s : .

b) Adoption of relevant and quality academic and research programmes; t
¢) Ensuring equitable access to and affordability of academic programmes for

varioussections of the society; . i
d) Optimization and integration of modern methods of teaching and learning

[tuti Page 4
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¢) l’,nsuring Credible ggqec

l:‘nsuring the all,

andscrviccs;

£2) Shzlring of

undahrnud.
Functions

a) Dcvclnpmcm and application of qu

b) Sclling Parameters for v
inslilulion:

C) Fncilimting the cre

and Cvaluatiog

; _ ' Processes:
Propey nllnculum. adcquucy

and Maintenance

research lindings ¢

ahity hcnchm:lrks;

arious academic and :ldministralivc aAClivities of the

; ation of 4 Icamcr-ccntric environment conduy
L:ducnlmn and fucully dcvclopmcnl to adopt the required knnwlcdgc
for pnrlicipalnry teaching ang Icarning Process;

d) Collection and analysis of feedback from

institulional processes:

d) Disscmination of information on various quality parameters to all the stakeholders:

¢) Organization of intra- ang intcr~instilutional workshops and Seminars on quality-
related themes and promotion of Quality circles:

) Documcntation of various Programmes/activities leading to quality improvement:

cive 1o Quality
and tcchnolugy

all the stakeholders on Quality-related

up activities; and :
1) Preparation and submission of the Annual Quality Assurance Report (AQAR) as

perthe guidelines and pParameters of NAAC.
Benefits

10AC wilt Jacilitate / contribute to _ i
a) Ensuring clarity and focus in the institution’s march towards quality enhancemen 2
b) Ensuring internalization of quality culture;

¢) Providing a sound basis for decision-making o iImprove institutional functioning;
1 ' ity changes in HEIs: and
ting as a dynamic system for quality ¢ : | s
:)) gﬁildﬁlg a soz,md methodology for documentation and internal communication.
777 the IQAC B . .
Compos’;m:gfshoulgd be constituted in every institution under the .chaxrp.ersonshu; of
Thfi (tgthe Institution with heads of key academic and admmlstrat‘lve units and al i:l
the}:lea : d a few distinguished educationists and representatives of the lo
teachers an

mbers.
management and stakeholders as me .
The cgmposition of the IQAC should be as follows:
i itution
hairperson: Head of the Institu .
21' 'I(‘:eaa::l:zrs to represent all levels (Assistant Professor and A

(Three to eight)

ssociate Professor)
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NAAC for Quality and Excellence in Higher Education
One m
The sc:?;?eard&:i)::s?r\:( x: T;i;%cmcm
One nominee each from the lf:::;:(s)mcc SUPCrinl?ndcnUManagcr) :
One nominee each from the Em oc‘et)’/Tru'sl..Studcms and Alumni
ployer/Industrialists/Stakeholders

as the Coordinator of the IQAC
stitutionand accordingly the AC will .depend on the size and complexity of the
stitution in plannin l, Tepre§entat|on_ of teachers may vary. The 1QAC hclps. the
akeholders’ and beﬁ £ fno?\lonng qu?‘llty—relatgq ac.twm.es. It ensures thF varn‘gus
thancement activit; ehicianes _erss-sec}lonal participation in .the. institution’s t?ula \t:-
istituti - Shu Tbe guidelines given here are only mdxcat.we and will elp the

tions in their quality-sustenance activities. The membership of the nominated
'embers shall be for a period of two years. The IQAC should meet at least once in every
uarter. The quorum for the meeting shall be two-thirds of the total number of mgmb.ers.
‘he Agenda, Minutes and Action Taken Reports are to be documented and maintained
*lectronically in a retrievable format.
While selecting these members, several precautions need to be taken. A few of them are
listed below:

2] 1t is advisable to choose persons from different backgroun.ds who have
earnedrespect for their integrity and excellence in their teaching and research.
Moreover, .
they should be aware of the ground realities of the institutional _envnronmen_t. They
should be known for their commitment to improving the quality of teaching and
learning. A

[Z] It is advisable to change the Coordinator every two/three years to usher in new
thoughts and activities in the institution. :

[2 It would be appropriate to choose senior administrators and persons in charge of
institutional services such as library, computer centre, estate office, student
welfare., administration, academic tasks, examination and planning and
development. SV O

[Z] The management representative should be aware of the institution’s objectives,
strengths and limitations, and should be committed to its improvement. The local
Society/Trust representatives should be of a high social standing and should have
made significant contributions to society and to education, in particular.

e . B b il i

- One of the senior teachers
The composition of the 1Q

AR ft for Teacher Eucation tutio
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